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International Labour Organization’s 
Maternity Protection Convention

u Article 3 designates that pregnant and breastfeeding employees 
should not be compelled to perform duties if such work is harmful to 
the mother or child. 

u Article 4: “entitled to a period of maternity leave of not less than 14 
weeks. […which should] include a period of six weeks' compulsory 
leave after childbirth.”

u Article 6, “Cash benefits shall be at a level which ensures that the 
woman can maintain herself and her child in proper conditions of 
health and with a suitable standard of living.”

u Article 8: “A woman is guaranteed the right to return to the same 
position or an equivalent position paid at the same rate at the end 
of her maternity leave.”











Officer Sanja Sumonia

u Regarding your question, forbidding women to work nights or to 
work overtime is neither hindrance or benefit for women. It's 
directive [is to] protect the unborn child and  [to protect] 
motherhood. It's perfectly normal that pregnant women, especially 
women [in later stages of pregnancy] cannot act and do the things 
she usually does... Trying to act that pregnancy is not different and, 
as we used to say "another condition," can seriously harm both the 
mother and the baby. It is not providing special treatment, it's 
respect and responsibility for a woman's biological role in which 
physical and psychic manifestations cannot be influenced. A man 
can replace a woman in a night shift but cannot get pregnant and 
deliver a baby ;-).... So this should not be a problem taking into 
account the [the long history] of women police officers.




